BUDGET OVERVIEW:

Now is not the time to pass the burden back onto the citizens of Santa Barbara.  Because of our government’s reckless spending and inability to save in years past, we should not be punished by having permit & access fees raised on us across the board.  We should not face the wrath of increased parking fees & traffic enforcement to try and generate an additional $300,000 in revenue.  Government is like a party crasher who came to the citizens’ birthday party, ate all the cake, and left nothing for the birthday boys and girls.  The philosophical problem with government taxation is they believe that as revenues increase, so too should their spending.  The fundamental shift needs to be this:  government plans for the essential functions to operate.  Every year should be a surplus year, a guaranteed savings rate needs to be negotiated.    If the government’s budget doesn’t account for that negotiated savings rate every year, then the budget is invalid.  They need to recalculate each department’s budget so it can fit the mold of a budget with savings included.  It should not be the opposite, where the entire pie is dished out based on revenue.  The savings rate should be primary, sort of like how people will allocate 5% of their paycheck to a 401K every month.  There is unnecessary waste being thrown around and it has led us to this point.    Until a substantial savings rate is included every year in every budget, we will continue to be skating on the edge of destruction.  
Hold government employees to the same standards as the private sector.  Early retirements should be frowned upon and a guaranteed $100,000 or more per year pension is excessive.  Take pride in your line of work and embrace your labor until you are no longer able to perform at your peak levels.  As we have seen, government workers’ salaries are not less than that of the private sector.  The City of Santa Barbara has 107 full time employees all making over $90,000 per year.  It should not be unthinkable to start cutting back on retirement plans to get us back on track.  At $90,000 per year, government employees can stash a portion of their income into a 401K plan like the private sector.  Public and civil servants must plan for a decent retirement at the same age people in the private sector do.  According to Social Security’s website, if you are born in 1960 or later, you aren’t eligible for full retirement benefits until age 67.  The disparity between the private and public sectors is uncanny.  If we keep government workers working, there won’t be the burden of hiring and training new staff when someone decides to bail out to an early retirement at age 50.  This is when an employee is most valuable, being a wealth of knowledge and experience.  The government system is flawed and the private sector can no longer afford to let them hide behind their friends on the Nanny Council.   
Furthermore, it is counterproductive to be punitive on Santa Barbara’s citizen, because it will end up hurting the City’s revenue in the long run.  The city’s biggest source of revenue, by far and away, comes from sales tax.  Sales are down right now.  Do you think that increasing fees across the board and chasing down people with excessively priced traffic & parking citations is going to encourage them to spend?  Get real City of Santa Barbara.  Trapping citizens and making them feel hostage in their own city, will only lower morale and further harm consumer spending.  How about this, City of Santa Barbara; take responsibility for your mishaps and cut managers’ $90,000 a year salaries, instead of acting like furloughs are some huge sacrifice.  Get rid of the most complacent, over inflated positions with the least amount of substantive duties.  How many people in the private sector wish they could take two days off out of the month in exchange for their job back?   Furloughs are a pathetic attempt to act like our servants are making a sacrifice.  It is not enough.  
It is time to get more detailed and involved in the budgetary process.  A power point presentation divvying up the entire City’s revenue across the departments and making sure every dime is spent is a thing of the past.  Every position needs to be justified, and every salary looked at.  Benefits need to be cut, and retirement age increased.  If you have a problem with that, then let’s find someone who will love their job and want to work until the ripe age that everyone in the private sector does.  
Last, people need to be more involved and have more access to the City’s budget.  It should not be confined to a few brief overview presentations to the public.  I think that the City’s budget needs to be posted online in a form that every citizen has access to.  Citizens’ feedback should be taken seriously.  Every line item needs to be visible.  I want to be able to go in and look at each department’s salary structure, capital expenditures, infrastructure, and where every dollar is going.  I don’t want there to be hidden expenses that only people in each department know about.  It’s time for the citizens to know where the American pie is going. 

Until we can implement these strategies, our City will be facing budget deficits and a Nanny Council, scrambling to make up for their failures of years past.

Cheers to Financial Freedom.



